
 
February 9, 2020 
 
Greetings Members of MSU Black Alumni, Inc.: 
As many of you may be aware, Michigan State University is the subject of yet another racial incident.  Just 
recently, photos in the media and on social media from this incident show a wooden display item that is shaped as 
a “tree,” with the dolls or figurines of Black heroes and sheroes hanging from its branches in the gift shop at The 
Clifton R. Wharton Center for Performing Arts. This and other recent incidents of racial acts on campus have left 
some students feeling that they are the targets of purposeful racism, or of actions that reveal a lack of sensitivity 
to our unique situation as African Americans at a predominately white institution. Our students are seeking to 
belong and feel safe but instead are feeling isolated and misunderstood. We must hear them and act when they 
cry out!  
 
These series of events are of great concern to MSUBA national board of directors. Simply put; enough is enough! 
These incidents – and others – elicit emotional responses and high levels of frustration from our Black students 
and all that were offended. We recognize that this moment has also tapped into the wellspring of pain that lies 
just below the surface of far too many students, faculty and staff at MSU. This is indefensible and runs counter to 
MSUBA core values and our commitment to serving students, staff and faculty at Michigan State University. 
MSUBA will do everything in its power to emphasize “believing victims,” as opposed to negating their pain and 
promoting an inclusive living environment where they all feel safe.   
 
MSUBA executive committee along with select members of the University Relations committee, have scheduled a 
meeting with President Samuel L. Stanley Jr., M.D.  In our meeting we expect to impress upon the president the 
cumulative effects of this and other recent incidents expressed by MSUBA. Our meeting will also include 
recommendations to eradicate future racial incidents on the campus of MSU but not limited to the following:  

1. Having a faculty, staff and administration that reflects the diversity of the student body in terms of race, 
religion, ethnicity, and gender expressions.  

2. Implementation of a zero-tolerance policy for racist acts and accountability. 
3. Design a mandatory program around diversity; racial discrimination and hate crimes training mandated 

for every student, faculty and staff. 
4. Programming to train the entire MSU community to recognize microaggressions before offenses are 

committed and to ensure students, faculty and staff are culturally competent.  
In closing, rest assurred that we will continue our advocacy for current and future students, faculty and staff at 
MSU.  We implore you to join us by sending your concerns directly to MSU so that your voice is heard. If you 
would like to provide feedback, suggestions, or concerns to MSUBA, please email us at EC@msuba.org.  
Sincerely, 
 
 
Shondra L. Marshall, Ph.D. 
National President  
MSU Black Alumni Inc. 


